Bioypagikéd Znpeiwua

AxiAéag ANATNQEZTOMOYAOL
Méhog EAIM - TuApa Aloiknong Emixeipriocwy, MavemaThuio Osgoaliag
Kripio Aioiknong Emixeipioewy, Mpageio 11 — 10 Opogog — Adpica 41110
TnA: +306974.608238 - Email: anagnos@uth.gr
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2011 AidakTopik6 AirAwpa (PhD) -Tithog AiatpiBig: To MAaioio Ayopds Epyaaiag otnv EAAGOa: Emidpdoeic &
AmoreAéoara oric MpakTikés Aiayeipiang AvBpwmivwy MNdpwv péoa amd Epeuva Mediou ae Emiyeipnaeig.
University of Birmingham, UK. - https://etheses.bham.ac.uk/id/eprint/1744/
Supervisor: Prof. W. Stanley Siebert - External Examiner: Prof. J.T. Addison, University of South Carolina
1997 Meramruyioké AimAwpa Eidikeuong (MPhil) - AieBvij Xpnuoatooikovopiké
University of Glasgow, UK.
1996 Mruyio — Aloiknon Emixeipnocwy.
Texvohoyiko Exmaideutikd 18pupa Adpioag.
1996 MapakoAouBnan akadnuaikol e§apAvou péow Erasmus
INHolland University: Delft, Holland.
2003 MoTomoinTikad Metamrruyiakig Empopewong -
Avoikth & E§ arootdocwg Exmraideuon kai Aioiknon Ekmraudeutikwv Movadwy
EMnviké Avoixté MavemoThuio
AIAAKTIKH EMMEIPIA
2014 - MéAog EpyaaTtnpiakou AiSakTikoU MpoowrikoU (EAIM)
Turua Aioiknang Emixeipfocwy — MNavemiotiuio Osgoahiag (mpwnv TEI Oeaoahiag)
MaBfuara d1dagkaAiag TTPOTITUXIOKWY TTPOYPAUHATWY
& Aioiknon AvBpwrivwv Mépwv, AieBvég Emixeipeiv, Ekmovnon Emixeip/kwv Zyediwv, Aloiknon YTnpeoiwv
+ AidaokaAia MaBAuatog Business Plan (atnv ayyAiki yAwaoa) o€ £10epxOpeEvous goitnTéG Erasmus
2015 - Mabrjuara S1I5a0KaAiag METATITUYIOKWV TTPOYPAMHATWY
# Aioiknon AvBpwivwv Mépwv & Emixeipnuatikig Emikovwviag, Aloiknan AvBpwivwy Mopwv kai Hyeaia
otnv Exmaideuan, Apxég Aloiknong Anpoaiwv Opyaviopwy & Emixeipnoswy, Baoikés Apxég Aloiknong g
Exkmaideuong, Kovwviki Ztparnyikr & Aioiknon
& EmBATwv o€ Metamuyiakég AimhwpaTikéG Epyaaieg ota akdhouBa petamruyiakd mpoypdupara
Anpéoia Aioiknon & Tommikr Autodioiknon
Aioiknon Exmaideutikwv Movadwv
Master in Business Administration (MBA)
2015-2018 Méhog Zuvepyalbpevou Exmraideutikol NpoowTriko0 (ZEM)
2020 - 2021 Tuhua Aioiknong Emixeiphocwv & Opyaviopwy - EMnviké Avoiyté MavemaTpio (EAM)
& Oepariki Evémra: Biopnyavikh Opyavwan, Ayopd Epyaciag kai Eupwaikég Emixeiproeig (AEO-43)
2009 - 2013 & Epyaotnpiakég/Emotnpovikdg Zuvepyarng TEI Adpioag
2001 - 2008 Mabruara didackaAiag aTa TuAparta Aloiknang Emixeiphgewy — XpnuatooiKovopikwy & AOYIGTIKAS
# Aioiknon AvBpwtrivwy Mépwv, Management Case Studies
EPEYNHTIKH EMIEIPIA
2020 -2021 ‘Epyo “MeAétn AgioAdynong yia 1o Eupwrraiké Tapeio Mpocappoyng otnv Maykoopiomoinon”

Ramboll Management Consulting — EBvikog Epmeipoyvwpovag EANGdog / YTrelBuvog Ymroépyou EANGDag
Xpnuaroddmon amé Ty E.E (Mevikh AiglBuvon AmaoyoAnang, Koivwvikwv Yobéoewv, Kovwvikig Evragng)
- Mpoadiopiouds Acdopévwy péow Exripnong Emmmwaoewy (CIE)

- 2xedloopés & Ekmovnon Zuvevrelfewv oe Atopa mou Exacav v Epyacia toug Aoyw Tng
Maykoayiomoinong f Tng OIKoVopIKAG Kal XpnuatotmioTwrikAg Kpiong

- Avagopd Mapadelyuarwy Emixeiphacwy kai Evepyeiwv ZTHpigng autwy

- Zuyypaoen Oewpnrikng Emakémnong (Report)
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‘Epyo “ZupPouleutikiy Mévropiyk mpog TeAeidpoitoug @oitntéG TU. Aloiknong Emixeipfiocwv yia

BeAtiwon Emixeipnuotikwv & Koivwvikwv Agglothtwv” Greek Diaspora Fellowship Program (2019-

2020) - YmeuBuvog Epyou

Xpnuarodotnan amd 1o 18pupa Z1atpou Nidpxou (SNF)

+ Aiopydvwan webinars kal opadwy epyaaiag (project work) aTo xwpo tou Mav/uiou Tpog Toug
@oITNTEC a6 TrPooKeKANUEVO kaBnynT Tou New Hampshire

& 20vragn MeAetwy MepImTwaewy O€ TIETUXNUEVEG ETTIXEIPATEIS TNG TIEPIPEPEING Oeaaaliag

‘Epyo “H evioxuon Tng ouvepyaoiag emixeipnocwv kai Anpociwv Ymnpeoiwv AmacyoAnong (AYA)
oTig mepioxég Adpigag & BoAou” — Emiarmnuovikés YméuBuvog Epyou

Epeuvntkd Epyo — Z1éyn EAnvIKAG Blounyaviag (ZEB)

¢ AmotUmwaon Baoikwv Meyebwv Ayopag Epyaciag Mepipépeiag Ocooahiag & Tpdmou Acitoupyiag AYA
¢ AZiohdynon Emixeipnoiakou Moviéhou OAEA & Zuyypaer| Mpdtaong Zuvepyaaiog AYA-Emixeiphoewy

‘Epyo "H Zkiwdng oikovopia (rapaoikovopia) otnv EAAGSa: MéyeBog, Aitia kai ETrimrTwoeig”
EpeuvnTikd Epyo OaAng — Meta-AidakTopikh Epeuva - MavemaTAiuio Makedoviag

¢ Avdluon mpwroyevwv dedopévwy — epwtnuatoroyiwv yia Tnv AdAAwTN ATTacydAnon

& 2uyypaor teAikng ékBeang ABAAWTNG ATTaaXdAnaNG - ZuykpITIK MeAéTn e xwpeg-péAn Tou OOZA
‘Epyo “Ocopikég Aopég & EuehiSia Tng EAAnvikA Ayopd Epyaoiag”

(Measuring Institutional & Non-Institutional Aspects of Labour Market Flexibility in Greece)

London School of Economics & Political Sciences & Ymoupyeio EBvikri¢c Oikovouiag

¢ Ymohoyioudg Aciktwv EueiCiag Ayopac Epyaaiag Baoiopéva atn peBodoAoyia tou O0ZA
kai Tou Centre for Economic Performance / LSE

¢ 2uyypaor EkBeang Kal GUYKPITIKS PEAETN e XWPES-UEAN Tou OOZA
‘Epyo “Euéhikteg Mop@ég ATraoxoAnong otn Osooalia”

Epeuvnrikd Ymoépyo “Apxiundn’- TEI Adpioag

Epyo loémrac & KoivwvikoU AmrokAgiooU

& JuvToviopog £peuvag Trediou - 250 emixelproelg Osaoahiag - oe BEpaTa euehigiag Tng amaoxdAnang
& mpooAMjwewv avBpwivou duvapikou

& 2uyypaor| BewpnTikAg EmOoKATNONG, TEMKOU report, apBpwv

‘Epyo “InterSkills ”

Bperaviké 2uuBoulio — Ymoépyo Gsooaliag

¢ Méhog Opadag ZuvroviopoU & GUUPETOXR OTN DIAKPATIKS Guvepyaaia

¢ Epeuva mediou Pe TIC ETIXEIPATEIS yia TIC ETARIBACIUES DECIBTNTES TNG AyOPA £PYATiag.
‘Epyo “Migpedvnon Epmrodiwv MNuvaikeiag HAektpovikAg Emixeipnpartikétnrag”

Epeuvnrikd Ymoépyo “Apxiundn II’- TEI Adpioac

& YUpPETOXN OTn ouyypa@n TNG BEwpnTIKAG ETIOKATINGNG TOU £pYOU

¢ xedlaopog epwrnuatoAoyiou pe Eupaan 1o BEua eUAOU

‘Epyo “TomikA LTparnyiki yia Tnv Amraox6Anon otn Autiki Osooalia’” -

Evpwmaikny Emirpori] - [Nepigpépeia Osoaaliag - Mepipepeiakd Tapeio Avdmruéng

¢ Epmeipoyvwpovag Opadag Zxediaguou

¢ YuvtovioThg Topéa “Tpoaapuoyr ag Néeg MeBddoug Epyaaiag”

& Zuppetoxf otV ekTrévnan aTpatnyikoU axedlaouou yia v amaaxdAnan atn Autikry Oegoahia
‘Epyo Aiktuo Mpowdnang tng AmacxoAnong “EQUAL - Ev Apdoel”

Mavemoriuio Geaoakiag

Evépyeia Ill - Auvapikn TommikoU lNMapaywyikou 2uaTthuaroc - AmaoxoAnon

& Yuppetoxn atnv €kdoan 0dnyou Kahwv MpakTikwy yia Epeuves atnv Totikh AaoyoAnon
‘Epyo Aiktuo Mpowdnang tng AmaoyxoAnong “EQUAL - Ev Apdoel”

Ymoépyo 4: Aigpetvnon Mpoopopds Oéocwv Twv Emixeiprioewv yia Atoua Eumrabuwv Kovwvikwy Ouadwv
AvamrAnpwrri¢ Ekmpéowmog¢ TEI Adpioag

& uvtoviopdg & Aiayeipion Tou Epyou -Zuppetoxn ota AioiknTikd ZupBoUAia Tng Avartuiakig Zuumpagng
¢ Xxediaopog/Epappoyn EpwnuaroAoyiou - Zuvevtelgeic ae 720 EmixeipAoeig
¢ Znmuara MpoéaAnyng AvBpwrivou AuvapikoU Eutrabwv Koivwvikwy Ouddwy

AIAXEIPIZTIKH / AIOIKHTIKH EMIEIPIA

2014 - 2019

Méhog I5pupatikng Emrpotrig Mpoypdayuparog Erasmus+ - Texvoloyikéd Exmaideutikd 1dpupa Oeaaahiag
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2009 - 2014 & Yme00uvog Mpageiou Eupwmdikwv MNpoypappdtwy (LLP/Erasmus) & Mpageiou Alaoivdeong
1998 - 2008 Texvohoyiko Exmaideutikd 18pupa Osgoaliag

1995 Sussex Chamber of Commerce & Industry, UK
European Information Centre (EIC) - E¢aunvn lMpakTiki doknon péow Eupwaikol Tpoypauuarog

LYMMETOXH XE OMAAEX EPIAZIAZ /| EPTA
2015 “Npoypapuara Emkaipotroinong Nvwoewv Amogoitwv AEI” - TEI Ocooaliag
Oepartiki Evétnra: Aloiknon Emixeipiocwv & MAnpogopiakd ZuaTtiuata
¢ Avammugn AidaktikoU YAikoU Mabrpartog «Aioiknan AvBpwtriviv Mépwv»
¢ Aidaokahia Mabruarog yéow Ekuddnong ERP Zuatuatog (SAP- Human Capital Management)

2015 “Avoixra Akadnuaikd MabApara” — TEl Ocogaliag
MdBnpua Aioiknon AvBpwivwy Mopwv — Tufua AoyioTikAg & XpnUOTOOIKOVOUIKAG
¢ Avamruén Exmaideutikod YAikoU Katnyopiog A+ (TTohupeaikd UAIKG, wn@lokéG TmyEG, aOKAOEIS
autoagiohdynang)
2007 “Ivamitodro Aia Biou Karépriong (IABE)” — TEI Adpioag
& Yuppetoxn oTn peAétn okommuoTnTag idpuang tou IABE ato TEI Adpioag
¢ Epeuva Avaykwv ZugmmAnpwiarikig EKTTaideuong 0T1o Xwpo Twv aUYXPovwy TEXVOAOYIKWY EQUPHOYWY
2004 “TupmAnpwyoariki Ekmaideuon” - EOviké & Kamodiatpiakd Mavemiariuio ABnvav
¢ Zuyypaon kai avamTugn ekmaideuTikoU UAIkoU pe TiTho “Aloiknan AvBpwmivwy lNépwv” a1o TAAigIo Tou
TIPOYPANKATOS £¢ OTTOOTACEWS EKTTAIdEUOT)-
2002 “AgloAéynan ¢ Avwrarng Ekmaideuang” — TEI Adpioag
& Yuppetoxn atn Zuyypaor 10e1o0¢ (2002-12) Ztparnyikol & Emix/kol Zxediou Avamuéng tou TEIA

2002 “AikTuweeite” [EkTaideuTik LTNpIEN — lNavemoriuio Osooaliag
EvBappuvan g Emiyeipnuankérnrag rwv Mikpoueaaiwv Emiyeiprioewv oo Internet

¢ Xxediaopog Epwnuatohoyiou yia Tig Zuvevtelgeig EmmAoyns Twv Zuppotiwy (ZYK)
& Yuvévteudn - AGloAdynon - Emidoyr ZupBolAwy YmoaThpiéng KaBodrynong

AHMOZIEYZEIZ ZE AIEONH MEPIOAIKA & ZYAAOIIKOYZ TOMOYZ

2019 - Labour market duality under the insider-outsider theory, labour division, rent-seeking & clientelism:
the case of a European Union member country, Book “European Union - Post Crisis Challenges and
Prospects for Growth”, Springer International Publishing - https://doi.org/10.1007/978-3-030-18103-1 1
2015 -The Impact of Greek Labour Market Regulation on Temporary Employment: Evidence

from a Survey (with W S Siebert) International Journal of Human Resource Management Vol. 26, Issue
18, pp 2366-2393 - http://dx.doi.org/10.1080/09585192.2015.1011190

2015 Tackling Undeclared Work in Greece (with A Bitzenis), Global Business & Economics Anthology 2015,
Volume II, published by the Business & Economics Society (ISSN: 1553-1392) http://web.a.ebscohost.com

AHMOZIEYZEIZ ZE MPAKTIKA AIEONQN ZYNEAPION ME 2YXTHMATA KPIZHZ

2021 -HR Analytics in Determining Employees for Stress Management Counselling (with Panic B.)
EURO2021, 31st European Conference on Operational Research, July 2021, University of West Attica,
Greece

2021 -The Role of Labour Inspectorate in the Enforcement of Labour Regulation: The case of Greece
CIRA Conference 2021 “Work: Quality and Regulation”, May 2021, Laval University, Montreal, Canada

2020 -Digital Competencies for Virtual Teamwork: How to bridge the gap in selection process, ((with
Kovacevic I.) SYMORG 2020 — XVII International Symposium Proceedings, University of Belgrade (ISBN
978-86-7680-385-9)

2019 - Employees’ perceptions on satisfaction with work: Findings based on a survey of employees in
Greece (with Kovacevic & Siebert) “11t International Conference of the Dutch HRM Network”, November
2019, Tilburg University

2018 - H EmayyeApariki ESouBévwon Twv Epyalopévwv: H mepimmwon Twv TnAemKoIvwvioKwY
Emyeipnocwyv (o€ guveeyaaia ue k. AaTrpion, K. Zauapd) MpakTikd uvedpiou otn Anpoaia Aiakupépvnon:
MpootTikég & MpokAfaeig aTov 210 aiwva, Mévreio Mavemotiuio Kovwvikwy & MoAimikwv EmoTtnuwy


https://doi.org/10.1007/978-3-030-18103-1_1
http://dx.doi.org/10.1080/09585192.2015.1011190
http://web.a.ebscohost.com/abstract?direct=true&profile=ehost&scope=site&authtype=crawler&jrnl=15531392&AN=114253257&h=qSm29qfrSFOSDz0qKtQVyEd8XOzuzfsNINs7DQ8Gu%2bRwc4uODq7bgha0mbu7qgodh7BchMyREtBDytneACM7kA%3d%3d&crl=c&resultNs=AdminWebAuth&resultLocal=ErrCrlNotAuth&crlhashurl=login.aspx%3fdirect%3dtrue%26profile%3dehost%26scope%3dsite%26authtype%3dcrawler%26jrnl%3d15531392%26AN%3d114253257
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- Human resource management practices in popular tourist destinations. Case study: the island of
Mykonos (with Belissariou E.), “TOURMAN 2018, October 2018, Conference Proceedings “In search of
excellence in tourism, travel & hospitality”, ISBN: 978-960-287-159-1

- Determinants of employee trust in management: Evidence from Greece (with Vlachos V.), CIRA
Conference 2018 “Working for Fairness at Work”, May 2018, ESG UQAM university, Montreal, Canada

- The Impacts of the Labour Market Reforms in Greece (with Siebert S) European Regional Congress
International Labour and Employment Relations Associations (ILERA) by ILO “The Future of Representation”
Universita Degli Study Di Milano, Milan, Italy.

- Notes on Labour Market Flexibility and Informality in Greece"(with A Bitzenis), 10th Annual MIBES
International Conference, October 2015, TEI of Thessaly, Larissa, Greece, http://mibes.teilar.gr/pro2015.html -
ISBN: 978-960-9510-22-6

- The development of the Greek labour market in the European framework during pre-crisis
5th ICIB Conference - University of Macedonia, Thessaloniki, pp167-170, ISBN 978-618-81891-2-6

-The Importance of the labour market monitoring organisations in Greece’s workplaces
4th ICIB Conference - University of Macedonia, Thessaloniki, pp 116-121, ISBN: 978-960-98740-7-6

- The Public Expenditures on Labour Market Programmes in a Pre-Crisis Period: The Case of Greece -
3rd ICIB Conference - University of Macedonia, Thessaloniki

- Insiders and Outsiders in the Labour market: The Greek Case (with W S Siebert.)
2nd ICIB Conference - University of Macedonia, Thessaloniki, pp 53-64 - ISBN: 978-618-5001-01-8
http://www.icib.eu/files/Download/icib2011pdf.pdf#page=55

- Flexible Contracts In Greek Employment: Evidence Form Workplace Employer Relations Survey
Industrial Relations in Europe Conference (IREC) - Kadir Has University, Istanbul, Turkey

- Atypical Employment in Greece: The gender factor (with W S Siebert.) —
Conference on Gender and Labor Market Policies, Federal Employment Agency, Nuremberg, Germany.

- Part-time Work & Female Participation in the Hospitality Sector: A Case Study of Greece.
(with Velissariou & O Krikeli), MIBES Conference Proceedings - ISBN: 978-960-87764-3-2
http://mibes.teilar.gr/proceedings/2006/oral/Krikeli-Velissariou-Anagnostopoulos.pdf

- New Trends on employment via the use of flexible forms of employment in Greece. Achieving
Excellence in the Hotel Industry.”, in 24th EuroCHRIE Conference Proceedings

- The Employment of Vulnerable Social Groups: Reality & Perspective in the Greek Labour Market (with
K Syrakoulis), Greek Employment Observatory Research Informatics. - ISBN:960-87413-9-4

- The strategies of micro-enterprises in Greek employment (with W S Siebert) —

5th International Conference in Industry, Business & Education, pp 421-425, ISBN: 978-960-88785-4-9

- Regulation & Labour Flexibility: Evidence from Greece (with W S Siebert) -ISBN:978-960-6672-31-6
Book Applied Economic Research by Athens Institute for Education and Research — pages 101-114.

AIAAEZEIZ- MPOZKAHZEIZ

2012 - Learning from Past Mistakes: Reforming Employment Relations in Greece During Crisis
Centre of Industrial Relations and Human Resources - University of Toronto

2012 - 01 Emmrtwaoeig Tou KavoviaTikoU MAaigiou Tng Ayopds Epyaaiag otn Xpfion Mpoowpivig Kai
Oikoyevelakig amaoxoAnong. Zroixeia amoé pia ‘Epeuva Mediou.
TpameCa EAAGdOG — AlciBuvan Oikovopikwv MeAeTwv

2011 - The Greek Labour Market Regulation (with Siebert W.S.)- European project INDICSER
Seventh Framework Program (FP7) University-Enterprise Foundation-University of Valencia, Spain

AANAEZ TNQEEIX

ZENEZTAQIZEL o  Ayyhika - Gpiomn yvaon
¢ ITahikG — pétpia yvwon (avayvwaon, karavénon)

FNQZEIZ HIY ¢ Windows, MS Office, SPSS, Stata, SAP Software (Human Capital Management)


http://www.khas.edu.tr/international/html/index.html
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